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SUPERIOR COURT OF THE DISTRICT OF COLUMBIA 

CIVIL DIVISION 

Johnny Ray Chandler. Sr. 



Plaintiff, 



VS, 



W. E. Welch &. Associates, ct ah. 



Defendants. 



Case No. 06ca002426.B 
Judge. Judith Retchin 
Initial Conference 7-7-06 

9;30am 
Courtroom 220 




THE PLF4p|M^^^ 

Comes now Plaintiff. Johnny Ray Chandler. Sr. Proceeding 
Pro.Se without the assistance of Counsel. Respectfully moves this 
Court to Grant him LEAVE to Amend the above Claim. To include 
an additional defendant and an additional Claim. 

On March 6. 2006 while employed by the defendant. W. E. 
Welch & Associates. My employment was abmptly terminated by 
Mr. Jeff Mahoney Who is one of the Job Sit Forcman»s in the 
Sheet Metal Department. When I got home I immediately called 
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j 

the Office of W. E. Welch & Associates and spoke personally with 
Ms. Kim Gipe who is the Manager |br the Human Resources 

i 

Department. I infomied Ms. Oipe of the termination by Mr. 
Mahonej. She informed me that sh^ was no and had not been made 
awa« of the tennination. But, she ^ould check into it and for me 
to call her back later. I called her ba<ik that same day. and she 
verified the tennl^tion of my employment. So. after speaking with 
Ms. Kim Gipe. ( Human Re«,^,,, ^^^^ ^ , ^^^^ ^ ^^^^^^^ 

/ Administmive Appeal to the Humafl Resources Department. 

( See Exhibit A.). That Grievance al^ with a Cover Letter was 
mailed U> .he Human Resources Department on Mart* 7. 2006 
(SEE EXHIBIT B). i 

ta my Grievance, I infonned Ms.i Gipe that my tennination 
was not perfonned in accordance witf, fte Policies written in tf,e 
W- E. Welch Employee Handbook. 
(SEE EXHIBIT A.). 
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As I stated in my Initial Claim/Complaint. My tennination 
was not performed in accordance with the written policies of W. E. 
Welch & Associates. 

Here in this Amendment to the above Claim. I will factually 
show and prove that the Human Resources Manager, Ms. Kim 
Gipe also violated the Company Policy in reference to my 
Termination, in accordance with the W. E. Welch & Associates 
Employee Handbook. 

^ Wr Et Welch A AMociMt^^ y r ftt mf ff nn t f» nn i i 

Pursuant to the policy on page 62. Paragraph 1 (Written 
Wammgs). It states as follows : «K apn M written 

The Supervisor should discuss the problem and present a 
written warning to the employee in the presence of a Human 
Resources Manager. This should clearly identify the problem and 
outline a course of corrective actions within a specific time frame. 
The employee should clearly understand both the con^ctive action 
and the consequence ( I. E.. termination) if the problem is not 
corrected or reoccurs. TT,e employee should acknowledge receipt 



Case 1 :06-cv-00794-PLF Document 7-3 Filed 05/1 6/2006 Page 4 of 8 

Of the warning and incorporate any of their own comments before 
signing ii. A record of the discussion and the employee's comments 
should be Placed in fke employee-s file in the Human Resou«=« 
Department. ( SEE EXHIBIT C, ) 




raQf^'^P!fRKff 



(a). Eilt Interview 

The Human Resources Manager is responsible for scheduling 
an exit interview with a terminating employee on the employee's 
last day of employment. Before your final paycheck WILI, BE 



ISSUED. 
D. 



V10LATIf»V|,<^ 

Here in this Amendment to the above Claim. The Human 
Resources Mam«er, ( Ms. Kim Gipe ) has made two (2) flagrant 
violations in «ference to my Employment TennlmUion. 

(•). NEGLIEOENCE IN THE PERFORMANCE OF HER DUTY: 
(a). As stated above. The alleged Written Warning 



was 
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suppose to have taken pi^ ,„ ^, ^^^ ^^^^ ^^^ 
Resources Manager. ( Ms, Kim Gipe ). Bu. i, was not. 

(b). The alleged Written Waging was supposed .o have been 
signed by me in the presence of the Human Resources Manager , 
( Ms. Kim Gipe ). But. it was not, ( SEE EXHlBiTS A., B.. C. and 
D.). 

CONSTlTi,TtOM,^,y|^f,^T[Ori 

Here in this Claim. Which is presently before the Court. 
Based on the language used in the Employee Handbook " WILL" 
( EXHIBIT C. ). A Liberty Interest under the Fourteenth (14* ) 
Amendment has clearly been established, and Ms, Kim Gipe, 
( Human Resources Manger ) has by her actions clearly violated 
my Rights under the Fourteenth ( 1 4*) Amendment. 

Therefore, here in this Amendment to the above Claim. I, 
move this Court to add Ms. Kim Gipe, Human Resources Manager 
for the Defendant. W. E. Welch as an additional Defendant. 
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Wherefore, in the interest of Justice. I move this Honorable 
Court to Grant rac Leave to Amend the above Claim, to include 
Ms. Kun Gipe. ( Human Resources Manager ) for W. E. Welch as 
an additional Defendant in the above Claim. 

Rfspectiully Subi 

IX 

fohm^Rayj 

Plaintijff; Pro-Se 

1816 New Hampshire Avenue, N.W., Apt. 602 

Washington, D.C. 20009 



CERTiirir^TFftF^flBvi^p 

I hereby Certify that a True and Correct Copy of the above 
Motion To Amend Complaint and Supplement the Pleadings, 
Summons, Initial Complaint, Initial Order, and Proposed Order 
Was mailed U.S. Certified Mail, Return Receipt Requested on this 
3 day of April. 2006 TO : 

Ms. Kim Gipe 
Human Resources Manager 
Himian Resources Department 
W. E. Welch & Associates 
2502 Urbana Pike, Suite 200 
Ijamsvillc, Maryland 21754 

And 

Mr. JefiTMahoney 
W. E. Welch A Associates 
2502 Urbana Pike, Suite 200 
Ijamsvllle,MD. 21754 
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^ Rftspectiully Submitted^ 

y Plaintiff. Pro-Se 
1816 New Hampshire Avenue, N. W„ Apt. 602 
Washington, D.C. 20009 

ADDITinNAIHfJIpf 

As additional relief in this claim. I move this Court to award 
me the following relief : 

(1 ). Punitive Damages : It be Ordered by this Court. That Ms. 
Kim Gipe be immediately placed on 45 days suspension without 
pay. For, Negligence in the performance of her Job Duties, and 

Violation of my Fourteenth (14*) Amendment Rights. 

(2). Monetaiy Relief; It be onle«d that I be awarded $ 25.000.00 

from Ms. Kim Gipe in her individual and Official position. 

(3). Injunctive Relief: I. be Ordered that my employment with W. 

E. Welch be immediately re-instated at the Same salary of $, 5 00 

J""'""'"^'"-^"^— '-^-ivea..bacicpay.o. 
March 6. 2006 to the present date. 



Case No. 06ca002426-B 
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SUPERIOR COURTOFTHE DISTRICT OFCOtUMBIA 

CIVIL DIVISION ^"*^»^MBIA 

Johnny Ray Chandler. Sr. 

Plaintiff. 
VS. 

W. E. Welch & Associates, et al., 
Defendants. 

ORDER 
Upon consideration of the Motion To Amend the Complaint 
«led by plaintiff. Johmiy Ray Chandler. Sr. and there being no 
opposition there to filed by the defendant. 

It is Ordered by this Court that the Motion To Amend the 

Complaint is heitby on this day of ^ , 20O6 

GRANTED. 



Judge 



Date 



